EXAMPLE: Excerpts of Ericsson Management STC Compliance Policy Statement[footnoteRef:1]  [1:  Source: Fredrik Hallgren, Director of Group Trade Compliance at Ericsson Group, “Dual Use Export Compliance within Ericsson,” presented at the World Export Control Review Conference, Washington, DC, October 2015.
] 

Governance Principles at Ericsson
Code of Business Ethics and Conduct– signed by all Ericsson staff (excerpt)
· “International business dealings — Specific laws and regulations apply to our participating in international business. Employees involved in foreign business transactions must be familiar with, and adhere to, all applicable foreign and domestic laws and regulations. Ericsson employees involved in international business matters must, for example, be aware of applicable export regulations, anti-boycott provisions and trade embargos in force.”
Trade Compliance Policy (excerpt)
· “Ericsson actively promotes the global development of an open, liberal, multilateral trading environment, while strictly observing export controls and other trade laws and regulations. A compliant management of export control, customs and preferential origin matters is essential to Ericsson.”






EXAMPLE: Excerpts of Toshiba Management STC Compliance Policy Statement
“As the Toshiba Group looks to become an enterprise trusted by society, we have set up management principles respecting humanity, creating new values, and contributing to the lives and cultures of different countries around the world. At the same time, we operate our business under a management vision in which we aim to make adequate profits and sustainable growth and to bring our customers comfort and joy through the professional expertise and actions of each of our personnel and the collective efforts of our people. These Toshiba Group Standards of Conduct (hereinafter called the “SOC”) have thus been established in order to make our management principles and management vision a reality and as a basis to guide our activities so that we can operate under the principles of fairness, integrity and transparency and contribute to the formation of a sustainable society. Each of the directors, corporate auditors, and officers (hereinafter called the “Directors”) and employees (hereinafter called the “Employees”) of Toshiba Group should comply with the SOC and strive to operate a sound and high quality business as a part of a global enterprise which emphasizes a balance between the environment, human rights and local communities under the principle of giving the highest priority to life, safety and compliance with laws, regulations, social norms and ethics…”
 . . .  6. Export Control
1. Toshiba Group Corporate Policy
Toshiba Group Companies shall:
1) refrain from any transactions that may undermine the maintenance of global peace and security;
2) comply with all applicable export control laws and regulations in each country and region of operation, and with those of the United States if we are engaged in transactions involving U.S. products and technological information; and
3) prepare and implement export control compliance programs (hereinafter called the “Export Control Programs”) that stipulate corporate policies and procedures for assuring compliance with the foregoing laws and regulations.
2. Standards of Conduct for Toshiba Group Directors and Employees
Directors and Employees shall:
1) refrain from any transactions that may undermine the maintenance of global peace and security or any product or technology transactions that may violate the following laws and regulations: all applicable export control laws and regulations in each of the countries and regions where Toshiba Group operates, and the export control laws and regulations of the United States applicable to transactions involving U.S. products and technological information;
2) assure strict management of transactions, from the initial inquiry through the delivery of products and services, by observing the detailed procedures for control of transactions stipulated in the Export Control Program; and
3) prevent our products being used for development and manufacturing of conventional weapons and WMD by verifying the end use and the end user of products and technology…
3. Disciplinary Action
Any conduct in violation of these SOC shall be subject to disciplinary measures up to and including dismissal, according to and as set forth in each Toshiba Group Company's Disciplinary Rules/Staff Handbook.”














[bookmark: _GoBack]



Source: “Group Standards of Conduct (Excerpts), “Toshiba Corporation, 2016, <http://www.toshiba.co.jp/csr/en/policy/soc.htm#SOC09>; <http://www.toshiba.co.jp/csr/en/performance/governance/compliance.htm#com_07>.
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